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ABOUT THE REPORT

Legendary Education Group Limited (the "Company”) and its
subsidiaries (together the “Group”) are pleased to present the
Environmental, Social and Governance report (the “ESG report”) for
the year ended 31 March 2025 (“Reporting Year”). The Company
aims to allow all stakeholders to understand the progress and
development direction of the Group by reporting the policies,
measures and performances in Environmental, Social and
Governance (“ESG") aspects.

Reporting Scope and Boundary

A comprehensive assessment was conducted to evaluate the
impacts of Group’s operations on the environment and society
during the development of the Group’s ESG strategy. The Group
is principally engaged in six business arms: (i) original equipment
manufacturer (the “OEM") business, which entails product design
and development, raw materials sourcing and procurement,
manufacturing and product quality control management; (i) apparel
retail business, which entails designing, procuring, manufacturing,
marketing and retailing of pure cashmere apparel and other apparel
products as well as accessories through the retail network in Hong
Kong under the Group’s own brand and high-end fashion brand; (iii)
money lending business, which provides financing to customers for
interest income in Hong Kong; (iv) financial quotient and investment
education business, which provides financial quotient and
investment education courses for the customers in return of tuition
fees from them; (v) property investment business; and (vi) private
supplementary education business segment, which provides private
supplementary education courses for the students in return of tuition
fees from them.

Unless otherwise indicated, the reporting boundary of this ESG
Report covers the significant business operations of the Group,
including financial quotient and investment education business,
private supplementary education business as well as day-to-day
administrative operations at office in Hong Kong. The boundary
reflects reasonably the business operation of the Group as it covers
most of the Group’s revenue. The Group will regularly review the
reporting boundaries and strive to enhance the transparency of the
Group's ESG performance in the long run.
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Reporting Standard

This ESG Report is aligned with the Environmental, Social and
Governance Reporting Code (the “"ESG Reporting Code”) outlined in
Appendix C2 of the Main Board Listing Rules issued by The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”). The four
reporting principles, namely the principles of materiality, quantitative,
balance and consistency, form the backbone of this ESG report.

To provide stakeholders with an overview of the Group’s
performance in ESG aspects, the report discloses environmental
key performance indicators (“KPIs”) required under the “comply or
explain” provisions as set out in the ESG Reporting Code. A complete
index is inserted in the last section of this ESG report for reference.

Data Preparation

The Group has established internal controls and a formal review
process to ensure that any information presented in this ESG report
is as accurate and reliable as possible. The Board of Directors
(the "Board”) of the Company has overall responsibility for the
establishment and disclosure of relevant measures and KPIs.

Feedback Channel

Comments and suggestions can help define and strengthen the
Group's future ESG strategy and reporting. Stakeholders are
welcome to contact us by email at ir@legendaryedu.com.

BOARD’S STATEMENT

The Board is committed to advancing the long-term sustainability of
both the environment and communities in which it operates. Acting
in an environmentally responsible manner, the Group endeavours
to comply with laws and regulations regarding environmental
protection and adopt effective measures to achieve efficient use of
resources, energy saving and waste reduction.

In line with its sustainability values, the Board also commits to
the principle and practice of recycling and waste minimization. To
conserve the environmental resources, it implements a range of
green office practices such as reusing office furniture wherever
feasible, promoting the use of recycled paper, encouraging
double-sided printing and copying, and reducing energy
consumption by switching off idle lighting, air conditioning and
electrical appliances.
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The Board recognises that sustainability issues may pose potential
risks to business operations. The Group has enhanced its internal
control mechanisms in terms of risk assessment of the impacts on
health, safety, environment and society. Looking ahead, the Group
will regularly review and strengthen this system to ensure it can
effectively identify and respond to emerging ESG risks, helping the
organisation adapt promptly to changes in society and the market.

The Group is also committed to providing a pleasant environment
for the community it serves. To achieve this aim, it adopts various
emissions reduction measures across its operations. While
environmental compliance is fundamental, the Group constantly
seeks opportunities to improve its performance in areas such as
resource usage and carbon emissions.

Stakeholder engagement plays a crucial role in driving the Group's
sustainability initiatives. By maintaining open communication with
internal and external stakeholders, the Group gains valuable insights
into their views and expectations. This feedback is instrumental in
shaping our ESG strategies and has guided the preparation of this
ESG report.

We are confident that with our continued dedication and the support
of our stakeholders, the Group would remain on a strong path
toward building a more sustainable, resilient and liveable future of
the community.

By order of the Board
Yuen Yu Sum

Chairman and Executive Director

27 June 2025
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ESG GOVERNANCE

The Board firmly believes that good corporate governance principles
and practices are fundamental to the Group’s success and the
enhancement of stakeholder value. The Board is responsible
for developing and refining sustainability strategies and policies
applicable across the Group. The key focus areas include
environmental protection, employment practices, operational
responsibility, and community investment. The Board also performs
assessment on the Group's sustainable development strategies,
targets and performance regularly.

Sustainability Governance Structure with Board
Oversight

Board of Directors

Exg

v

Chairman
&

Executive Director

BITES

Secretary
wE
Company Secretary
DRRE

Responsibilities and Functions
RS R AE
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Members
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Representatives from different
departments and business units

EEMPIREE D BHAE

—  Determine and review the Group's ESG vision, objectives and strategy
EEREHASENRE e kEhlEs  BERERR
— |dentify, determine and evaluate ESG risks and opportunities

Al - BERAMERR - g REBRR RS
—  Develop and review ESG policies and procedures
HlE RBEEIRE 8 REQBEREF
—  Set targets and review progress
HE BRI B EHERIF N
—  Oversee ESG reporting
EERE HekERWmE

4 Legendary Education Group Limited
Environmental, Social and Governance Report 2025



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT FOR THE YEAR ENDED

APPROACH AND STRATEGY
The board of directors of the Group has overall responsibility for:

(@) evaluating and determining the ESG-related risks of the Group;
and

(b)  overseeing management in the design, implementation and
monitoring of the risk management and internal control
systems with a view to address ESG-related issues.

The Group is focused on generating long-term sustainable value
creation for its shareholders. In doing so, while the Group carries
on its business, management makes decisions that bring positive
impacts to the communities. The Group has adopted sustainability
policies that cover areas such as employment and labour practices,
business integrity, the environment and the community. The
Company is committed to supporting robust environmental
standards and ensuring the implementation of environmentally
friendly measures across its operations.
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STAKEHOLDERS ENGAGEMENT

The Group acknowledges that the expectations and feedback from
its stakeholders are crucial for sustainable development of the
Group. Effective communication with key stakeholders is maintained
in order to promote and adjust the strategy for sustainable
development. The communication channels used, as well as the
interests and concerns of the major stakeholder groups, are as
follows:

R ESH
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Interests and Concerns

MEEFR

Stakeholders Communication Channels
BHE BERE

Employees e Meetings and communications
[=3=] o TEmIEE

e Training and workshops
o HIIRMFE

e Performance appraisal
o BWEZ

Shareholders and e Shareholders’ meetings
potential investors o BEAE
BRRREEREE

e Financial reports
o WEEWE

e Announcements and circulars
o N BEK

e Corporate website
o {MEAHUL

Ccustomers e Hotline and email
=E o HREBFRMEFEUYF

¢ In-person meetings
s EXEEZ

e Corporate website
o {REEUL
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e Career development
o BEIRE

e Remuneration and benefits
o HEEF

e Workplace health and safety
o TIERGFHRREZS

e Financial performance
o HITEEAE

e Corporate governance

o BEER

e Sustainable operations

e Products and services quality
o EmkRBEZR

e Customer data and privacy protection
o HFEEUBRNMALBRE
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Stakeholders Interests and Concerns

Communication Channels

BH0E BERE Flz= R
Suppliers e Tender and performance evaluation e Sustainable cooperation
HAER o HBEREUEE AREEE

Governmental regulators

Regular meetings and
telecommunication
'_HHH = uﬁ @gﬂ

Compliance reporting

Fair and open selection process

Payment schedule
~REHE

Operation in compliance with laws and

BT BB 30T o HHEE regulations
BPERERERES
e Consultation papers
o XM Business integrity and ethics
BELAEYSEL
e Government cooperation
o BUNE1E
communities e Community activities Fulfilment of corporate social
*E o th@IEH responsibility

Social media platforms
Hh;ﬁma N L\

BTt eiE

BEERYEEEERAT
2025 4% - HERERRSE

7



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT FOR THE YEAR ENDED

31 MARCH 2025

BE-ZE-_HF=ZA=1T—HILFENEE HERERRE

MATERIALITY ASSESSMENT

Materiality assessment was conducted in accordance with the
expectation and feedback from the key stakeholders. Based on
the result of this assessment, management of the Group identified
16 material topics for the Group's long-term sustainability, which
cover environmental, social, community, and corporate governance
aspects, effectively capture our ESG considerations in managing our
company. Effective risk management and internal control systems on
these aspects are reinforced with the aim of enhancing operational
efficiency and generating the environmental and social benefits to
the stakeholders. The 16 material topics were thoughtfully taken
into account during the preparation and compilation of this Report,
and they are presented in a concise manner within the following
materiality matrix.

Somewhat Important
BRAREE

IMPORTANCE TO STAKEHOLDERS
HENENEEY

Less Important
FREE

ERMFE

EEMFEDRBEIERNENHEROHEE
17 o RIBFHE SR - AREEEEHR16BHE
AEBEHAHERRNBERE  BRERE
e dEREEERTE  ARRRTHMAE
EERARAKNERE HERERAEEAR - Bl
BEBRERARNEAEENNREREGIF
o REBENRZENEZEREARERE KA
EREREG  ARERERARSHERDEE16
HEZHE YR TIERERES ARG

2751 -

Very Important
FREE

IMPORTANCE TO THE GROUP

HAKENEEML
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A. ENVIRONMENTAL
A1. Emissions

The Group is no longer engaged in manufacturing
activities and, as such, does not have any significant
environment impacts or place substantial demands on
natural resources. During the Reporting Year, the Group’s
operations did not result in any material emissions,
with only limited greenhouse gases ("GHG") emissions
and non-hazardous waste produced from routine
administrative activities in its Hong Kong office.

Despite its minimal environmental footprint, the Group
remains committed to reducing its environmental impact
through responsible operational practices, effective
resource management, and efforts to lower its carbon
footprint. To support this commitment, the Group has
implemented an “Environmental Facilities Operation and
Management Policy”, which governs the management
of various types of emissions. In addition, the Group has
introduced targeted energy conservation and emissions
reduction initiatives to promote environmentally
sustainable operations.

The Group strictly complies with all relevant laws and
regulations in Hong Kong, including the Air Pollution
Control Ordinance, the Water Pollution Control Ordinance
and the Waste Disposal Ordinance. During the Reporting
Year, the Group was not aware of any instances of non-
compliance with these relevant laws and regulations
that had significant impact on the Group’s operations
in relation to air and GHG emissions, water and land
discharges, or the generation of hazardous and non-
hazardous waste.
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A1.1 Air emissions A1.1 ERHEM
Air pollutants, such as nitrogen oxides (“NOy"), REEEITAIZ PR EEIRE E
sulphur oxides (“SO,") and particulate matter (“PM") EEAETERSEY  fINARS
are primarily generated from fuel combustion during e (TR|E‘w]) - HEly
vehicle operations. The Group is committed to (Maem])) REFRF (8
minimising air pollutants emissions by continuously SFRIF ) o REBTEERE
monitoring the use of its commercial vehicles and PR A IE R - WERER
implementing measures to enhance operational BHARAEERE - AR
efficiency. During the Reporting Year, the Group did ARG HERR o B
not generate a material amount of air pollutants EEE AEEEHEEHRE
emissions in the course of its operations. WEEEARNEN TR 5L
e
A1.2 Greenhouse gases emissions A1.2 BERBHK
The Group calculates its carbon dioxide (“CO,") EEE TR IR AL R H R BUR TR
emissions based on the energy consumption data, LEBBEAEAEE — &1t
multiplied by the relevant emission factors to (=& mE - A
determine total CO, emissions (in tonnes). These TE A b ik BE AR = (DANE
emissions are classified into the following three 51 o EBEM D RATZ A
SCOpeEs: :
Scope 1 — Direct emissions from combustion of #}E1T — PEREHEEN
fuels; BEHER:
Scope 2 — Energy indirect emissions; and gBE2 — REREEEENR
K
Scope 3 — Other indirect emissions. #}EI — HAubfEEBER -
The Group’s primary sources of GHG emissions AEBLERBHERNETER
fall under Scope 2 indirect GHG emissions, from REERAEEERENER
electricity consumption in office operations, and FrEAMESE2HEERAERE
Scope 3 indirect GHG emissions, from paper waste BE o AR AZE B E1THBUE
generated during daily administrative activities BhELFEAMEENERES
arising from daily administration in the offices. MERZEREEFEA - Lo - &
Additionally, Scope 1 direct GHG emissions arise E1EZAEREHENELER
from fuel combustion, while business travel REHRE - MBS EIREIE R
contributes to Scope 3 indirect GHG emissions. HEIHEEREREBYEW -

1 O Legendary Education Group Limited
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During the Reporting Year, the Group's total GHG
emissions was approximately 135 tonnes of CO,,
with electricity consumption at business premises
being the largest contributor to its carbon footprint.

Scope 1 direct GHG emission has slightly decreased
during the Reporting Year, from 2.6 tonnes in
2024 to 2.5 tonnes in 2025. While scope 2 indirect
GHG emissions slightly decreased during the
Reporting Year, from 123.8 tonnes in 2024 to 123.0
tonnes in 2025. Scope 3 indirect GHG emissions
primarily stemmed from the business air travel
by employees, disposal of paper waste in landfills
and the electricity consumption by government
department for fresh water and sewage processing.

The Group currently follows the Hong Kong Stock
Exchange (HKEX) recommended approach for
Scope 3 GHG emissions disclosure. However, the
Group is aware of the GHG Protocol’s Corporate
Value Chain (Scope 3) Accounting and Reporting
Standard, which provides a more comprehensive
framework for identifying and reporting Scope 3
emissions across 15 categories. Recognising the
increasing expectations of investors, regulators,
and stakeholders, the Group understands the
importance of aligning with international best
practices. As part of its commitment to continuous
improvement in climate-related disclosures, the
Group will conduct an internal study to assess
additional Scope 3 categories that are relevant
and material to its operations. The Group aims to
enhance the granularity and completeness of its
emissions reporting and will progressively align
with the GHG Protocol in future years.
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Throughout the year, the Group remains committed
to reducing its environmental impact by actively
promoting energy conservation and improving
operational efficiency, as detailed in the Section
“Use of Resources” of this Report.

A1.3 Waste management

The Group’s operations do not generate any
hazardous waste, such as chemical waste, clinical
waste, or hazardous chemicals. The non-hazardous
waste produced by the Group is mainly paper waste
arising from daily administrative activities. The
disposal of other general waste types are managed
by the respective building management companies
at the Group’s office locations. However, specific
data on these waste streams are not available.

To promote sustainability, the Group has
implemented various waste reduction and recycling
measures focused on paper consumption. Details
of these initiatives can be found in the “Paper
usage” and "Packaging materials” sections of this
ESG Report.

1 2 Legendary Education Group Limited
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A2. Use of Resources

The Group places considerable importance on
environmental protection and is committed to the
efficient use of energy and resources. Guided by its
“Energy and Resources Policy”, the Group actively works
to reduce resources consumption by implementing
various energy, water and paper saving initiatives.
In addition, the Group promotes environmentally
responsibility by encouraging its employees, customers,
business partners and the community to adopt
sustainable practices.

A2.1 Energy and water consumption
The Group's energy consumption primarily stems
from purchased electricity. Recognising that indirect
GHG emissions from electricity consumption are
a major contributor to global warming, the Group
has adopted a range of sustainable measures to
enhance energy efficiency. These include:

° Encouraging employees to switch off IT
devices when not in use;

° Maintaining an indoor temperature at an
optimal level for comfort and efficiency;

° Promoting the use of modern telecommunication
systems to minimise unnecessary travel;

° Prioritising green technologies in business
operations and continuously upgrading
facilities and equipment to improve energy
performance;

° Advancing towards a paperless office by
digitalising business processes wherever
feasible; and

° Using duplex printing and reuse single-side
printed papers.

A2. ERER
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Through the implementation of these initiatives,
the Group has strengthened employees awareness
of energy conservation and the importance of
reducing GHG emissions.

Water is another essential resource used by the
Group in its daily operations, primarily for cleaning
purposes within office premises. The water supply
and discharge are managed by the respective
building management offices, and as such, specific
water usage data is not available to the Group.

Although the Group's overall water consumption is
limited and it does not encounter any challenges
related to water sourcing, it remains committed
to conserve water effectively. The Group actively
explores and implements water saving initiatives
wherever feasible, including the reuse of
discharged water when appropriate. In addition,
the Group conducts regular maintenance of water
pipelines to prevent water leakage and ensure that
any faulty components are promptly repaired to
minimise unnecessary water 0ss.

A2.2 Paper usage

The Group has implemented a variety of paper-
saving initiatives aimed at encouraging the reuse
and recycle of paper, recognising this is an effective
way to enhance environmental performance. These
efforts include promoting double-sided printing and
increasing reliance on telecommunication tools and
electronic platforms to reduce the use of physical
documents.

During the Reporting Year, the Group has
strengthened its efforts to promote paperless and
digital business operations, actively discouraging
the use of paper documents and hard copies. As
a result, these initiatives delivered a satisfactory
result, contributing to a significant reduction in
overall paper usage.

1 4 Legendary Education Group Limited
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In particular, the Group’s financial quotient
and investment education business, one of the
primary sources of paper usage, has transitioned
to distributing electronic teaching materials to
students via online platforms, effectively eliminating
the need for printed handouts. Looking ahead, the
Group will continue to advance its digital teaching
methods to further reduce the environmental
impact associated with paper usage within its
education business.

A2.3 Packaging materials

To minimise waste generated from packaging
materials, the Group has reviewed its business
operations and identified that the use of such
materials is not applicable. As the Group'’s financial
quotient and investment education business and
private supplementary education business do not
involve the production, handling, or delivery of
physical goods, no packaging materials were used
or reported during the Reporting Year.

A3. Environment and natural resources
A3.1 Measures in reducing environmental

impacts

Given the nature of the business, the Group does
not have any direct and significant impacts on
the environment and natural resources in the
course of its operations. Nevertheless, the Group
remains committed to environmental stewardship
by integrating policies and measures aimed at
reducing emissions and resources consumption.
Through these efforts, the Group strives to
minimise its environmental footprint and contribute
to the sustainable use of natural resources.
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A4. Climate Change Ad. RIR®E L

During the Reporting Year, the Group conducted a
review of the materiality of its operations and assessed
the potential impacts of climate change on its business.
Given that the Group’s business activities have minimal
environmental footprint, and its operations and supply

#i&iiﬁ AREB DR EEER

Z - WRHERIRE LB E R
BEZE ERNAEENEEREY
REMFEEY - BEEERHER
TEAKRRRERIZBRRREN

chain are not directly exposed to or directly affected FE BMRESECHAEEERRE
by extreme weather events, the immediate impact of REEWRRBR -

climate change on the Group’s business is considered

limited.

However, the Group recognises that climate change may  REERABRBERN )RR
still present potential risks and opportunities. As such, X@EH M&&Ei@ Eit - AREER
the Group is committed to ensuring that its operations NERELERFANLGIL AZETE

remain aware of and prepared for these evolving B B PR N B R VR AT R
challenges and developments:

Nature of Risk Impact Our Response
E RS 2 RN EE

Acute Physical Risk:

SHERER

Risks that are driven by  The escalating magnitude The Group has established operational

extreme weather events, and frequency of extreme protocols to ensure the safety and

such as typhoons, heavy  meteorological phenomena could  well-being of employees during the

rainfall and floods. disrupt our operational processes  rainy season and extreme weather

significantly. events. In addition, the Group

maintains property and public liability
insurance to protect its assets and
mitigate potential financial risks.

To support climate preparedness,
the Group provides climate response
training through electronic platforms,
ensuring all employees are equipped
to implement appropriate safety
measures during typhoons. Essential
supplies, such as adhesive tape,
raincoats, and water shoes, are also
prepared in advance to strengthen on-
site wind protection efforts.
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Nature of Risk Impact Our Response
EREE 2 RMEEFE

Chronic Physical Risk:
B EEER
Risks associated with  Prolonged changes in climate  The Group has incorporated climate-
longer-term shifts in  patterns have the potential to  resilient features into its buildings
climate patterns, such impact our infrastructure and and properties, including the use of
as sustained high facility frameworks, thereby posing  wind- and water-resistant materials. In
temperature, change in  a risk to the continuity of our  addition, comprehensive emergency
precipitation patterns. operations and overall business contingency plans have been
performance. established to clearly define the roles
and responsibilities of relevant teams
in responding to climate-related
hazards such as typhoons, heavy
rainfall, and extreme weather events.
HREEXARBAE LR SEEXANRAZAIEETER AEXEEKEZ2REZLCHNINERA
F‘ﬂ%ﬂ’]ﬂ @IJZZD%T'EE {[BE0E=S *““ﬁm& SEIESR - MY EBFRYE - SECABR KK
B pEKIE R . BN EEEBEERBREBRE MH - I AEBCHIELENE
HERC R STER - Hﬂﬁ@*ﬁf‘fﬁl%&ﬁéﬁ%ﬂ
EMEkEmRAREHERIEMARLE
THENACLKEE -

Policy and Legal Risk:

BERREERR

Policy actions that The implementation of increasingly — Our legal and finance departments
attempt to constrain  rigorous policy directives keep abreast of the latest regulatory
actions that contribute  aimed at decarbonisation and  development to ensure compliance
to the adverse effects of ~ other environmental objectives with the applicable laws and

climate change. necessitates significant investment  regulations in the jurisdictions that we
and efforts to ensure full operate.
compliance
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Nature of Risk
A HE

Technology Risk:
B R

Risk associated with
technologies used in the
transition to a lower-
carbon economy.

B2 i {EK A 4 75 38 B P (2
R R LR o

Reputation Risk:
BERM:

Risk of changing
customer and/or public
perceptions of our
contributions to a lower-
carbon economy.

BER/RDRERM
T BT 40 8 T 4 2 B A
EETEBEER -
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Impact

EI
g

The integration of low-carbon
technologies may result in a
surge in the Group's operational
expenditures.

ERRITORA T SRR EE
VBRI -

The Group’s reputation would
be adversely affected if it fails to
meet customers and/or public
expectations.

EREFMERFP R/ KARKHE
2 AEEREBEXITHNE
.
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our Response
MRy [l fE

The Group recognises that adopting
low-carbon technologies may involve
operational challenges, including
increased costs and uncertainties
related to performance or compatibility
with existing systems. To mitigate
this risk, we conduct thorough
assessments of new technologies
prior to adoption, considering factors
such as cost-effectiveness, scalability,
and long-term reliability. The Group
also monitors industry trends and
collaborates with experienced partners
to ensure a smooth and informed
transition.
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The Group understands the importance
of maintaining stakeholder trust and
meeting rising expectations around
sustainability. To address reputation
risk, we maintain open communication
channels with customers, investors,
and the public to share our progress
and commitments in climate action.
By enhancing transparency and
demonstrating consistent efforts
toward a low-carbon economy, the
Group aims to reinforce its reputation
as a responsible and forward-looking
organisation.
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B. SOCIAL B. #®&
B1. Employment B1. {&f®
B1.1 Labour practices B1.1 & T1EHI

The Group regards its people as valuable assets,
recognizing that their dedication and continued
supports are crucial to the Group’s development
and long-term success. As such, the Group strives
to attract and retain talents by fostering a safe,
inclusive, and supportive working environment that
promotes employee’s health, well-being and equal
opportunity.

The Group strictly complies with all relevant
laws and regulations in Hong Kong, including the
Employment Ordinance, the Sex Discrimination
Ordinance, the Disability Discrimination Ordinance,
the Family Status Discrimination Ordinance, and
the Race Discrimination Ordinance.

The Group’s “"Human Resources Management
Policy” outlines the standards and practices
in relation to compensation and dismissal,
recruitment and promotion, working hours, rest
periods and other benefits and welfare.

Furthermore, the Group is dedicated to providing
equal opportunity in all aspects of the workplace
and strives to maintain an environment free from
discrimination or harassment against any individual
on the basis of seniority, nationality, gender, age,
marital status, disability, race, color, religion or
sexual orientation. All employees are recruited
based on their skills and experiences, and are
assessed according to the same standards of work
performance.
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During the Reporting Year, the Group was not
aware of any instances of non-compliance with
the relevant laws and regulations that could have
a significant impact on the Group in areas relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination and other
benefits and welfare.

The Group maintains a diverse workforce, with
representation across different genders, age
groups and regions. During the Reporting Year, the
Group recorded a turnover rate of approximately
21% (2024: 16%).

All employees have participated in the Mandatory
Provident Fund (MPF) Scheme, in accordance
with the Mandatory Provident Fund Schemes
Ordinance (Chapter 485 of the Laws of Hong Kong).
Employee remuneration is determined based on
job responsibilities, market trends and individual
performance.

B2. Health and Safety
B2.1 Workplace health and safety

The Group places the utmost priority on
safeguarding the health and safety of its
employees. In compliance with the Occupational
Safety and Health Ordinance, the Group is
committed to maintaining a healthy and safe
workplace, protecting employees from potential
work-related hazards and injuries.

As outlined in the Group’s “Health, Safety and
Environment Policy Statement”, the Group strives
to identify, reduce and control the health, safety
and environment related risks. To ensure the
effectiveness of its safety measures, the Group
conducts regular monitoring, including routine
safety inspections of equipment, and ongoing
assessment of health and safety performance.

Legendary Education Group Limited
Environmental, Social and Governance Report 2025
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To foster a strong corporate culture of health
and safety, the Group actively promotes the
occupational health and safety awareness among
employees, aiming to enhance their understanding
and engagement with workplace safety practices.

During the Reporting Year, the Group recorded
no cases of work-related fatality and injury.
Furthermore, the Group was not aware of any non-
compliance with relevant laws and regulations
that could have a significant impact on its ability to
provide a safe and healthy working environment.

B3. Development and training
B3.1 Employee development and training

The Group recognises that the skills and knowledge
of its employees are essential drivers for its long-
term sustainable development. In line with the
Group’s “Human Resources Management Policy”,
the Group is committed to providing training and
development opportunities aimed at enhancing
employees’ working capabilities and management

competence.

On-the-job training is offered based on business
needs, job responsibilities, and the interests of
employees. In addition, employees are encouraged
to participate in external training programmes
delivered by professional training institutions or
subject matter experts, supporting their continuous
learning and career growth.

The Group acknowledges that the expertise of
its lecturing teams is a critical success factor for
its financial quotient and investment education
business. As such, members of the lecturing teams
are encouraged to participate in professional
development courses and continuous education
to ensure the consistent provision of high-quality
services to students.
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To support leadership development, directors
and senior management of the Group regularly
participate in private training course to maintain
their continuous professional development. The
Group also provided anti-corruption trainings,
which provide our employees with guidance
on regulatory compliance, and the strategies to
combat money laundering and terrorist financing.

B4. Labour Standards
B4.1 Child labour and forced labour

The Group is committed to eliminating all forms of
forced labour and supporting the effective abolition
of child labour. The Group strictly prohibits the use
of child labour in accordance with the Employment
of Children Regulations. As a prevention measure
to avoid engaging child labour, all job applicants are
required to present valid proof of identity during
the recruitment process, in accordance with the
Group’s “Human Resources Management Policy”.

In addition, the Group respects the freedom of
employees and has established a “Prohibition
of Forced Labour Policy”, which outlines clear
procedures and safeguards to prohibit and prevent
forced labour. Employees are encouraged to report
any case of infringement of their rights to the
management directly through established internal
channels.

During the Reporting Year, the Group was not
aware of any non-compliance with relevant laws
and regulations related to recruitment of child
labour or forced labour practices.

Legendary Education Group Limited
Environmental, Social and Governance Report 2025

RE - HERERERE

AXFEENEE  AEEE
EREREEETHSELA
BRI - R REOEE
BELR - AKENREHRRE
EEI - BRMNESIREE
EAMES  ARITERER

R FREERISREE o

p: 4|

—|—/\IJ

B41ETR‘EFIZET

REEBAER—OERXD
BHBT W IHAMERE
T RBUERTERM) K
SEBEZERET - FAESR
EAZETI/ERERE  FEK
BERBEAREPEREARSE
Bz [ANEREBEEK] BT
BERFERXF -

o AEBEEEREBE ZA
- 0 HIRT [ 25 1E 58 1 85 T
R ERHINBM AT R
(R AZE R R b8 T
2P REEEEERER
REMARRE  BRFAERE
B & EENZ IR ZEMR
Bz -

RBEFE  BAKEMRA
WEREMARBETEBEEAET
ko8 bl 8 TAE I 2 HEDER K
ERRIER -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT FOR THE YEAR ENDED
31 MARCH 2025

BE-FT-_AFZ-A=T-HLFENRER HERERRS

B5. Supply Chain Management B5. ftrEsEEIE
B5.1 Supplier management B5.1 tEFERE

The Group aims to avoid directly or indirectly
involvement in corruption practices or complicity in
human rights abuses. As such, the Group requires
all supply chain partners to uphold its principles
of ethical business conduct. Preference is given
to suppliers who demonstrate a commitment to
responsible and sustainable operations. Through
active supply chain management and engagement,
the Group strives to create positive impacts on the
environment and society.

Recognising that procurement practices have
a direct influence on the quality of product and
service, the Group has adopted a “Suppliers Social
Responsibilities Control Procedure” (“SSRCP”). This
procedure is designed to manage, monitor and
mitigate the environmental and social risks within
the supply chain. Suppliers are selected through a
careful vetting process, and their performance is
continuously evaluated, including through regular
site visits. Factors such as products/services
quality, delivery efficiency, and compliance with
ethical and sustainability standards are considered
during both the selection and ongoing assessment
processes. In case where non-compliance with
the Group's standard is identified, the Group will
terminate the business relationship to uphold its
commitment to responsible sourcing.
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B6. Product Responsibility B6. EmEE
B6.1 Product safety and quality B6.1EmEZEREZR

The Group is dedicated to placing products and
services quality as a top priority, recognising it as
a cornerstone for maintaining long-term customer
relationships and ensuring the overall success of
the business. In particular, to improve the quality
of services provided in its financial quotient
and investment education business, the Group
continuously invests in employee training and
development. This ensures staff remain up to date
with the latest industry knowledge in the financial
and investment industries.

The Group understands that customer satisfaction
is closely linked to the quality of its product and
services. To better understand and respond
to customer needs, the Group offers multiple
feedback and enquiry channels, such as customer
hotline and dedicated email support, enabling
customers to share their experiences and
suggestions. All customer complaints are handled
with seriousness and care, with the aim of driving
continuous improvement in product and service
quality. In cases where a defect in a product cases
inconvenience or damage, the Group is prepared to
offer a refund or appropriate compensation. During
the Reporting Year, the Group did not receive any
complaints regarding the quality of the product
or service quality. Additionally, there was no
product recall due to safety or health reasons. The
Group was not aware of any non-compliance with
relevant laws and regulations in relation to product
responsibility.

Legendary Education Group Limited
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B6.2 Consumer data protection and privacy

policies

The Group has established a comprehensive policy
of information management system to guide
employees on the proper handling, usage and
protection of company data. As part of this policy,
data is classified into different levels according to
its confidentiality of public, internal, and restricted/
confidential. Access to restricted/confidential data
is strictly limited to authorized senior management
personnel. To safeguard consumer data and
privacy, the Group ensures the client information
is securely stored and is destroyed in a timely and
secure manner. These practices are designed
to prevent unauthorised access, misuse, or
disclosure of sensitive data. During the Reporting
Year, the Group did not identify any incidents of
data leakage or breaches. The Group remains
committed to maintaining the highest standards of
data protection and privacy in line with applicable
regulations and industry best practices.

B7. Anti-Corruption
B7.1 Anti-corruption

The Group is dedicated to upholding the highest
standards of business ethics across all aspects of
its business and operations. In strict compliance
with the Prevention of Bribery Ordinance, the
Group maintains a policy of zero tolerance on any
forms of bribery, corruption, fraud and related
misconduct. With the implementation of “Anti-
corruption and Anti-Fraud Management System”,
the Group conveys its requirements regarding anti-
corruption to its employees. Regular awareness
efforts and internal communications serve to
strengthen the ethical culture throughout the
organisation. As part of these efforts, the Group
also conducted an anti-corruption training session
during the Reporting Year to reinforce employees’
understanding of relevant policies and practices.
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The Group has established confidential
communication and reporting channels, including
phone and email, enabling employees to report any
observed or suspected cases of noncompliance.
Upon receiving a report, the Group promptly
conducts an internal anti-corruption investigation.
Any misconduct case will be reported to relevant
legal authorities and relevant personnel if it is
confirmed.

During the Reporting Year, the Group was not
aware of any instances of non-compliance with the
relevant laws and regulations that had significant
impact on the Group relating to bribery, extortion,
fraud and money laundering.

B7.2 Money laundering

As a provider of money lending services in Hong
Kong, the Group is committed to preventing and
detecting money laundering and terrorist financing
activities. The Group strictly adheres to the Money
Lenders Ordinance and Guideline on Compliance
of Anti-Money Laundering and Counter-Terrorist
Financing Requirements for Licensed Money
Lenders. In addition, the Group has incorporated
and implemented these guidelines into the
operation and policies and procedures to ensure
effective prevention and detection of money
laundering and terrorist financing, which include
the following measures:

o Conducting procedures for customer due
diligence before client acceptance — The
Group carries out Know-Your-Customer
procedures to verify customers’ identity with
reference to reliable and independent source
of documents, such as documents from the
government and/or public authorities. The
Group inspects the Hong Kong Identify Card
and proof of residential address for individual
customers; and inspects the Certificate of
Incorporation and/or Business Registration
Certificate for corporate customers.
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° Reporting suspicious transactions —
Employees of the Group are encouraged
to report to top management as soon as
possible when suspicious transactions are
noted. The Group will promptly report the
suspicious transactions to Joint Financial
Intelligence Unit using the standard form
or the e-channel of Suspicious Transaction
Report and Management System (“STREAMS")
once the case is confirmed,

° Keeping proper personal data and record
— all essential information of customers
is properly maintained in accordance with
Personal Data (Privacy) Ordinance;

° Providing staff training — the Group provides
continuous training and development to
its employees to update the knowledge in
relation to complying relevant legislation and
practices of anti-money laundering.
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B8. Community investment B8. HERE
B8.1 Community involvement BS.1#tESH

The Group remains committed to social
responsibility and actively contributes to the
well-being of the community through a variety
of charitable and engagement initiatives. In
line with this commitment, it has established a
Community Investment Policy that aims to enhance
community living standards, support cultural
initiatives, promote education and development,
and foster labour cooperation. The Group also
prioritizes building long-term relationships with
key stakeholders and making a positive impact on
community development.

AEEYFNRTHEEE X
BREREENRZELY 1A
BatRELELER - RE
Bt s - REHIR] — Rt
KREREK BEERSHRLERE
K SEF LR - (REH
BRBERARKEESTAKE-
AEETEEZERET BN
FREYRYMAE AT EE
RELBIRTZE -

BEERYEEEERAT 27

2025 4% - HERERRSE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT FOR THE YEAR ENDED
31 MARCH 2025

22T

FFE=ZA=1+T—HLEFENRE  dERER/BRE

During the Reporting Year, guided by its Community
Investment Policy, the Group supported numerous
projects across areas such as youth development,
education and community support. These included
the sponsorship of youth basketball programs
through partnerships with organizations such as
The University Hong Kong (HKU) and Inspiring Hong
Kong Sports Foundation, as well as initiatives to
promote reading and science education, such as
participating in the “Hong Kong Reading for All
Day” and supporting educational activities focused
on butterfly habitats and the growth cycle of
butterflies. In the area of community support, the
Group undertook a variety of initiatives, including
the distribution of meal boxes through several
partners, participation in festive events such as
the Chinese New Year Gala and “Santa Claus Reply
Volunteer Project”, and contributions to fundraising
events such as charity dinners hosted by Po Leung
Kuk and Jing Yuan Charity Foundation.

HKU Basketball Team

AN THEUMVERSTYOF
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»ﬁ
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Hong Kong Reading for All Day EELZRHEEAR

Santa Claus Reply Volunteer Project EfEALOEHETTE
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Case Study: Empowering Youth through Sports and Community Engagement

ROFRE - ERRERUESEEESTF

In collaboration with Inspiring Hong Kong Sports Foundation, the Group supported the “JUMP!
Estate Basketball League and Training Programme” during the Reporting Year. Having reached its
sixth year of implementation, this impactful programme provides underprivileged youth with regular
basketball training and competition opportunities for the 2024-2025 season.

RBEFE  AEEERHEEREESAE - X [BIUMP EBEBE RIIRE] - ZA
TENNGEEHTEE T ABE2SFRE S _MFE_Z_h5ETNTERERIRKL
L EHE o

With a funding contribution of over HKD130,000, the Group helped sponsor a youth basketball team
composed of students from underprivileged families, aiming to build their confidence, enhance
their physical development, and foster a sense of teamwork and sportsmanship. By participating in
structured training and league matches, these young athletes not only improved their athletic skills
but also developed important life values such as discipline, perseverance, and mutual respect.
REBEHE#E 130,000 TEY—THERRESHEAXNNSFERE - BEEVMMHEED
HARBEEE  WESERSERBERBERD - ER2EBZRGNIREHE  FREHET
ERATEDRE EEETHEE BROKGHEEEEEEALEE -

This initiative reflects the Group’s long-standing commitment to youth empowerment and
community development. Through sports engagement, the Group continues to inspire the next
generation to pursue personal growth and adopt a positive, goal-oriented mindset.
ZREBRASEHEFEEMIEEFRORIAE - ASEFR2HEBE Y HEXET—
REBKBARE - WIHEER - LBRAARELEE

HONG KONg
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Case Study: Box of Care: Multi-Partner Meal Distribution for Community Well-being

REMRE : BORE  ZHEERRERUEELERUL

As part of its ongoing commitment to community care and social responsibility, the Group
supported meal distribution activities in collaboration with multiple partners. During the Reporting
Year, the Group sponsored four meal distribution events, delivering a total of 400 meal boxes to
underserved communities. These events were made possible through partnerships with various
organisations including Keto Restaurant, HolyCafe, and Po Leung Kuk. By working with trusted local
partners, the initiative not only provided essential nourishment but also promoted compassion and
solidarity across different sectors of society.

AEERBHHEBEIM EEENHELRS  BEESERHESEXHRERRED - RIS
FE  AEBFRAZEAME (RERLAE  ELEFHERRRRB)EFE B THABERIK
EEE - MBEHRIKESHI0ERE - FRRESEENRMBEHEE  ZRETERRT
NEREE  TMEETHEER M@ EREELS -
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PERFORMANCE DATA SUMMARY — REBBRHE —RIR
ENVIRONMENTAL

2024

—E-NF

Scope 12

&i[E 12

Motor vehicle Unleaded petroleum

BHEREN T

Quantity consumed Litre N/A 43.0 N/A

JHIEE nF iE A 43.0 NEA

CO, equivalent emissions Tonnes N/A 0.1 N/A

S bR E S UNU NiE A 0.1 NEA

CO, emission intensity Tonnes per person N/A 0.0 N/A

k=¥ (0727 € INLPIN NiE A 0.0 NEA

Motor vehicle Diesel

EX P

Quantity consumed Litre 862.6 849.9 1,359

HIEE nF 862.6 849.9 1,359

CO, equivalent emissions Tonnes 25 2.6 3.7

Rt EE N 25 2.6 37

CO, emission intensity Tonnes per person 0.0 0.0 0.1

ZEUbIREERE E NI VN 0.0 0.0 0.1
mt emissions from diesel consumption in FY2024 has been T ST A AR E AR S

restated with the most accurate information at the time of reporting. WEEERERERFZERNERET -

2 Scope 1 direct GHG emissions are calculated based on the emission 2 BENERREREBHEBDEBTERZATIEZ

factors stated in the “Appendix C2: Environmental, Social and [HigxC2 - IRIR - g REBBMS TR IS
Governance Reporting Code” published by the HKEx. The global WEFEE - 2SR EEESEBRNERIGRE

warming potential is referenced in the Sixth Assessment Report of the {LEPIZ B € (IPCC)MCENRFTBIRE) o
Intergovernmental Panel on Climate Change (IPCC).
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Scope 24

Ei[E 24

Electricity consumption

BEhHE

Quantity consumed kwh

JHFEE T FLBF

CO, equivalent emissions Tonnes
Rk E 8 NI

CO, emission intensity Tonnes per person
k(07273 = NI VN

Co, equivalent emissions from electricity consumption in FY2024
has been restated with the most accurate information at the time of
reporting.

Scope 2 indirect GHG emissions are calculated based on emission
factors provided by HK Electric Investments Sustainability Report
2024 and CLP Sustainability Report 2024, subjecting to the location of
operation.

307,617 298,647 243,321
307,617 298,647 243,321
123.0 123.8° 90.0
123.0 123.8° 90.0
0.9 1.1 1.3

0.9 1.1 1.3

—E M BEEB I EREEEN b

MESERBERERFRERNERET -

EB[E 2fE EOR E RN R B T 1R E(2024
FAHBRRRE) LD EQOUFAFHEER
BEVMRHEOBERETFAHE  URFEBEE
HEETIE °
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2024
—E_NF
Scope 3
Hi[E3

Other indirect GHG emissions
HtEZEREREBHEN
Business air travel by employees

1E S BB M ZEE Ik
Quantity consumed - - -
EREE - - -
CO, equivalent emissions Tonnes 4.3 4.1° 0.1°
Rk E 8 N 43 4.1% 0.1°
CO, emission intensity Tonnes per person 0.0 0.0° 0.0°
-Vl @737 3 Gl NLPGIN 0.0 0.0° 0.0°
Paper waste disposed at landfills
= E T AR AT
Quantity consumed Kg 1,124.6 966.8° 1,998.5
HFEE NI 1,124.6 966.8° 1,998.5
CO, equivalent emissions Tonnes 54 4.6° 9.6
SRR EE NI 5.4 4.6¢ 9.6
CO, emission intensity Tonnes per person 0.0 0.0 0.1
ZSUb B E NI VN 0.0 0.0 0.1
Electricity used for processing fresh water
and sewage by government departments
BTEBFIR B FEAK K K 5K BT AR &
Quantity consumed Cubic metre 83’ 142.0 58
SHIEE LK 83’ 142.0 58
CO, equivalent emissions Tonnes 0.1 0.1 0.0
k=¥ 7271 =0 NI 0.1 0.1 0.0
CO, emission intensity Tonnes per person 0.0 0.0 0.0
ZEUIRBEREE NN 0.0 0.0 0.0

5 Co, equivalent emissions from business air travel by employees and ~ * R CNMBREFERCE VBT EREE
corresponding CO, emission intensity in FY2024 and FY2023 have been M= ERE SN LB E 2 RAEERN 8
{EHBEE EERIRRE R xRN ER &=

restated with the most accurate information at the time of reporting.

6 Paper waste disposed at landfills and corresponding Co, equivalent ¢ TR RFEES IPMIARMER REEN
emissions in FY2024 have been restated with the most accurate —ERERE EERBERENERNERE
information at the time of reporting. 7 e

FRERSIZERANERE BRI
B EIRERAEEMIE I

Y The decrease in water consumption is attributed to the implementation 7
of efficiency initiatives aimed at optimizing system performance and
reducing resource usage.
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2024

—EZMF

Consumption Amount N/A N/A N/A
HFEE NiEM TEA TEA
Consumption intensity (per person) N/A N/A N/A
EREEE (BA) N iE A ANiE A EA
Consumption Amount N/A N/A N/A
HFEE T EA i A A3 A
Consumption intensity (per person) N/A N/A N/A
EREEE (BA) 5 A A5 A 3 A

Consumption Amount 862.6 848.9 1,359.0
HEE 862.6 848.9 1,359.0
Consumption intensity (per person) 6.0 7.3 24.7
HERE (BA) 6.0 7.3 24.7

Consumption Amount N/A N/A N/A
HEE NiE A TiE A A3 A
Consumption intensity (per person) N/A N/A N/A
EREEE (BA) NiE M iE A TEA
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PERFORMANCE DATA SUMMARY — SOCIAL REHBRE — 42

2024
—E-NF

Employee 144 116 69
(== 144 116 69
Employee by Gender number

RUEFESHESR e

Female 82 63 38
gegis 82 63 38
Male 62 53 31
St 62 53 31
Employee by Employment category number

RERBERNESHNESR e

Senior level 17 18 18
= AR 17 18 18
Junior level 127 98 51
LS 127 98 51
Employee by Geographical Region number

RWEESHNES HE

Hong Kong 144 116 69
E 144 116 69
Other region N/A N/A N/A
H bl NiE A TEA TEMA
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30 or below
30mEIAT
311040

312 405%
4110 50

41 Z 50 5%
57 or above
5133 A £

Turnover Rate by Gender %
REBIE D KR K= Bk
Female

g

Male

S

Turnover Rate by Employment category %
REREREDHORAE Aok
Senior level

AR

Junior level

A

Turnover Rate by Geographical Region %

R EE D HREE Bk
Hong Kong

BB

Other region

H A 3 [

68
68
55
55
12
12

18.3%
18.3%
24.2%
24.2%

0.0%
0.0%
23.6%
23.6%

2024

—EZMF

47
47
47
47
14
14

8

8

7
9

15.9%
15.9%
15.1%
15.1%

11.1%
11.1%
16.3%
16.3%

20
20
32
32
10
10

7

5.8%
5.8%
16.3%
16.3%

17.1%
17.1%
8.0%
8.0%

10.2%
10.2%
N/A
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Turnover Rate by Age Group %
RERERIE D HRKE Aok
30 or below 36.8% 19.1% 17.1%
30AREA T 36.8% 19.1% 17.1%
311040 9.1% 14.9% 4.0%
31£405% 9.1% 14.9% 4.0%
4110 50 0.0% 14.3% 0.0%
A1 ES05% 0.0% 14.3% 0.0%
51 or above 0.0% 0.0% 30.8%
51573 A 0.0% 0.0% 30.8%
Total training hours received 16 16 0
e 0p RS 16 16
Percentage of workforce trained %

by Gender
REBESNZIETEDL ER1
Female 72.0% 70.0% 0%
2 72.0% 70.0% 0%
Male 28.0% 30.0% 0%
XL 28.0% 30.0% 0%
Percentage of workforce trained by %

Employment Category
RERERESNZIETED L Aot
Senior level 44.0% 40.0% 0.0%
(SE 44.0% 40.0% 0.0%
Junior level 56.0% 60.0% 0.0%
UE 56.0% 60.0% 0.0%
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2024
—E_NE
Average training hours by Gender hours
R BI85 1Y T 39315 5 B B 534
Female 16 16 0
7k 16 16 0
Male 16 16 0
St 16 16 0
Average training hours by Employment hours
Category
RIERERI 2D 1 F 915 5| K2 53 4
Senior level 16 16 0
=R 16 16 0
Junior level 16 16 0
AR 16 16 0
Total number of suppliers 2 4 1
HERE AR 2 4 1
Number of suppliers by number
geographical region
RWEE D NHERHE E§
Hong Kong 2 3 0
B 2 3 0
Other region 0 1 1
Hibi = 0 1 1
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APPENDIX C: HKEX ESG REPORTING GUIDE INDEX

MsC. ERRXZFIRE -

HHE5IR5

Appendix C2 Compliance List

Mi#EC2ERBE

Section/Statement
B9

Page number
B

General disclosure Disclosure statement A1. Emissions P.9
—RRIEEE R AP A1 BERR P.9
KPI A1.1 Type of emissions and respective emissions | A1.1 Air emissions P.10
data
Performance P.32
Data Summary —
Environmental
RASR A BUEIR A1 PEnR Y N A FE O HE R A1.1ZERHER P.10
FESERE —RE P.32
KPI A1.2 Direct and energy indirect GHG emissions in | A1.2 Greenhouse gases | P. 10
tonnes and intensity emissions
Performance P.32
Data Summary —
Environmental
RASR A RIRIZA1.2 BEEREREZEEREENE AR | A12BERBHK P.10
B REE
REESERE —R% P.32
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Appendix C2 Compliance List

Section/Statement

Page number

MR C2EHRBE 8,89 BiS
KPIA1.3 Total hazardous waste produced and A1.3 Waste management | P. 12
intensity
Performance P.35
Data Summary —
Environmental
BREBUEIR A1 FrEEMNESEMEE EE A1.3EYE R P.12
RBEESERE — 1% P.35
KPIA1.4 Total non-hazardous waste produced and A1.3 Waste management | P. 12
intensity
Performance P.35
Data Summary —
Environmental
FRETUEIRA14 FIEAREEERENRERETE A1.3EYE R P.12
RBEEERE — K% P.35
KPIA1.5 Description of emission target(s) set & steps | A1.3 Waste management | P. 12
taken
FARE IR A5 A FTR] S BRI E B 12 & T EREX A9 25 B A13EYERE P.12
KPI'A1.6 Description of how hazardous and non- A1.3 Waste management | P. 12
hazardous wastes are handled, and
description of target(s) set & steps taken
BRI BIRIZA16 HBEMEBEEMNEET - UK A1 3EYEE P.12
L FTEI SLH B IR R TR ER Y 2P B
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Appendix C2 Compliance List Section/Statement Page number
Mi#EC2 AR BE -0 2l EiE
General disclosure Disclosure statement A2. Use of Resources P.13
—MREEE BEEHR A2. BRIE A P.13
KPI A2.1 Direct/Indirect energy consumption by type | A2.1 Energy and water P.13
and intensity consumption
Performance P.32&P.33
Data Summary —
Environmental
BB RHEIR A2.1 REAREEESNERE EERERE A2 REIRBRENRFEKE | P13
RRBBRE — KRR P.32&P.33
KPI A2.2 Water consumption in total and intensity A2.1 Energy and water P.13
consumption
Performance P.34
Data Summary —
Environmental
FRRERUIERA2.2 wEkEEE A2 REIRBRENRFEKE | P.13
RRBBRE —IRER P.34
KPI A2.3 Description of energy use efficiency target(s) | A2.1 Energy and water P.13
set & steps taken consumption
FRERUEIZA2.3 HIFTE] L MEERE A E B RFTERER | A2188RERERFEKE | P.13
B ER
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Appendix C2 Compliance List Section/Statement Page number
Mgk C2 e RBE =889 HiE
KPI A2.4 Description in sourcing water that is fit for A2.1 Energy and water P.13
purpose, water efficiency target(s) set & consumption
steps taken
FREBIEIZA2.4 o aSKEUE R R~ PTE] 7 89 KR B A2 gERERE R FEKE | P.13
E R 5 5
KPI A2.5 Total packaging material used for finished A2.2 Paper Usage P.14
products
A2.3 Packing materials P. 15
Performance P.34 &35
Data Summary —
Environmental
BBE DIEIRA2.5 HXmrABEDENESE A2.2 4K P.14
A2 3B EE Mk P.15
REBIBERHE — R P.34&35

General disclosure Disclosure statement A3. Environmental and P.15
natural resources

—REE BEEHR A3 IRIERKARER P.15

KPI A3.1 Description of the significant impacts of A3.1 Measures in P.15
activities and the actions taken to manage reducing environmental
them impacts

FAREIEIR A3 HiESMNEAFENRAEEEETEM AR ADIRIBF EHEN P.15
KERBTTE
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Appendix C2 Compliance List Section/Statement Page number
Mg C2 &M BE 5 BH EiE
General disclosure Disclosure statement A4. Climate Change P. 16
—RIKE WEEE A Ad. RIRE L P.16
KPI A4.1 Description of the significant climate-related | A4. Climate Change P. 16
issues & the actions taken to manage them
FSRAERIEIR AL HlERRIFEFASERAEEERER AL RAREME P. 16
i EREREY 1T 8D
General disclosure Disclosure statement B1.1 Labour practices P.19
— R WEEE A B1.14 T1EHI P.19
KPIB1.1 Total workforce by gender, employment Performance Data P.36 &P. 37
type, age group & geographical region Summary — Social
BB B HEIR B1.1 RIER - EBEER - Fielnl MinEE 5 REBBHE — g P.36&P.37
B{E B 1B
KPIB1.2 Employee turnover rate by gender, age Performance Data P.37&P.38
group & geographical region Summary — Social
BSREBIEIRB1.2 MR FRARNRMRESHEB R FRYBERE — g P.37 &P.38

occurred

General disclosure Disclosure statement B2. Health and Safety P. 20
—RIEE BEREA B2 ML R .20
KPI B2.1 No. and rate of work-related fatalities B2.1 Workplace health .20

and safety

PSR AE IR 1Z B2.1

AT T#mABRIL X

B2 1 TR EFEEZ 2| P

KPI B2.2

Lost days due to work injury

B2.1 Workplace health
and safety

RSB RIEIEB2.2 ATHEBATEAR B2 1 TERIBREEZ 2| P.20
KPI B2.3 Description of occupational health and B2.1 Workplace health .20
safety measures adopted, and how they are | and safety
implemented & monitored
FRERIEIEB2.3 PP AN R R 2506 - AR | B2V TIERSEREEREET 2| P. 20
BRI RER A
4 4 Legendary Education Group Limited

Environmental, Social and Governance Report 2025



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT FOR THE YEAR ENDED

31 MARCH 2025

BE-Z-RAE=-A=1+—HILEFENEE HEREARARE

Appendix C2 Compliance List

M C2ERBE

General disclosure

Disclosure statement

Section/Statement Page number
-0 2l =

B3. Development and P. 21

training
—MREE BEER B3. Bt & K5 P.21
KPI B3.1 The percentage of employees trained by B3.1 Employee P. 21
gender & employee category development and training
Performance Data P. 38
Summary — Social
BB 48 B B3.1 BMRINEEEREISHXIEER DL B3. 118 B & K157 P.21
REBBHE — 1 P.38
KPI B3.2 The average training hours completed per B3.1 Employee P. 21
employee by gender & employee category development and training
Performance Data p. 39
Summary — Social
RS A IEIR B3.2 RUERIREBERNEI DN EEESTHKT B3. 118 B #E K157 P.21

General disclosure

155 31 B 8

SABERE — &

Disclosure statement

B4. Labour Standards p.22

—MREE BEEHR B4.4 T %8I P.22

KPI B4.1 Description of measures to review B4.1 Child labour and p.22
employment practices to avoid child and forced labour
forced labour

SR B RUIEIE BA R ISR EE AR R ETRE | BATELR®H ST P.22
JE

KPI B4.2 Description of steps taken to eliminate such | B4.1 Child labour and p.22
practices when discovered forced labour

B AEIEIRBA.2 M BRRER BN EREBERAR B4.1ET Kagw|%5T P.22

EREy P8R
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Appendix C2 Compliance List Section/Statement Page number
Mg C2 &M BE 5 BH EiE
General disclosure Disclosure statement B5. Supply Chain P.23
Management
—MREE BEER BS. g E R P.23
KPI B5.1 No. of suppliers by geographical region Performance Data P. 39
Summary — Social
BB BUEIEB5.1 RitEE S HHRERNEE ~REBRE —g P. 39
KPI B5.2 Description of practices relating to supplier | B5.1 Supplier P.23
engagement & no. of suppliers where management
the practices are being implemented and
monitored Performance Data P. 39
Summary — Social
RSB AR B IE B5.2 L8 A LR B ) T R EE SR BS. 1 ftrER E IR P.23
BRABOINEERESE
REBBHE — 41 P.39
KPI B5.3 Description of practices used to identify B5.1 Supplier pP.23
environmental & social risks along management
the supply chain, and how they are
implemented and monitored
B A BIEIEB5.3 oA BE R FE S T ER A A 3R IR Jo At BS. 1R E 1 pP.23
2RBHOES - URABRITRERT A
KPI B5.4 Description of practices in promoting, B5.1 Supplier P.23
implementing & monitoring environmentally | management
preferable products & services
S AEBIEIR B5.4 R« BEkERRRELED LR BS. 1 ftrERE IR P.23
BRI1E B
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Appendix C2 Compliance List Section/Statement Page number
Mgk C2 e RBE =889 HiE
General disclosure Disclosure statement B6. Product Responsibility| P. 24
—MREE BEEHR B6.EmEE P.24
KPI B6.1 Percentage of total products sold or shipped | Bé6.1 Product safety and | P. 24
subject to recalls for safety and health quality
reasons
BB AE FE1R B6.1 EEXDEXEMEBPELTEMFEE | BLIEMTENREER P.24
AR E DL
KPI B6.2 No. of products and service related B6.1 Product safety and | P. 24
complaints received & how they are dealt quality
with
AR AEIEIR B6.2 BREANEMRREOIRFEEARES B61EMEZENEE P.24
DAz
KPI 6.3 Description of practices relating to observing | B6.2 Consumer data P.25
and protecting intellectual property rights protection and privacy
policies
RASRAE IR 6.3 i 1L £ 4 o I AR PR AN S E R A B B6.2 B BURIRERILE| P. 25
BR
KPI 6.4 Description of quality assurance process & B6.1 Product safety and | P. 24
recall procedures quality
BRERUEIZ64 il E SR T iREREMBYWET BoIEMEERER p.24
KPI B6.5 Description of consumer data protection B6.2 Consumer data P.25
& privacy policies, & how to implement & protection and privacy
monitor policies
BSR4 BUIEIR B6.5 L P BUR (ReE AL IR - A ARRE B6.2 % P BB IRE M ALKE| P. 25
WITRERGE B
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Appendix C2 Compliance List Section/Statement Page number
Mg C2 &M BE 5 BH EiE
General disclosure Disclosure statement B7. Anti-Corruption P.25
—MREEE BEEHR B7. RE)S P.25
KPI B7.1 No. of concluded legal cases regarding B7.1 Anti-corruption P. 26
corrupt practices & outcomes
SR ERUEIEB71 PARNBESFARGEERER B7IRE)S P. 26
KPI B7.2 Description of preventive measures & B7.2 Money laundering P. 26
whistle-blowing procedures, & how to
implement & monitor
RSB BIEIE BT .2 T &5 pE R R WAR T - A RABEEFT B7.2 48 P.26
REERTE
KPI B7.3 Description of anti-corruption training B7.2 Money laundering P.25
provided to directors and staff
BB 4E IR IR B7.3 it ES N B TIRENRE55 B7.2 8

General disclosure Disclosure statement B&. Community p.27
investment

—RIRE BERER B8 it RIEE P.27

KPI B8.1 Focus areas of contribution B8.1 Community p.27
involvement

SIS B B8 HXERERE B8.1 4@ 2 P.27

KPI B8.2 Resources contributed to the focus area B8.1 Community p.27
involvement

RSB RIEIEB8.2 EZITHEMBANER B8. 14t [m A H P.27
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